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Importance of Team Functioning as a Target of
Quality Improvement Initiatives in Nursing Homes: A
Qualitative Process Evaluation
Laura Desveaux, PhD, PT; Roxanne Halko, MPH, RN; Husayn Marani, MSc; Sid Feldman, MD;
Noah M. Ivers, MD, PhD

Introduction: Quality improvement interventions demonstrate variable degrees of effectiveness. The aim of this work was to (1)
qualitatively explore whether, how, and why an academic detailing intervention could improve evidence uptake and (2) identify
perceived changes that occurred to inform outcomes appropriate for quantitative evaluation.
Methods: A qualitative process evaluation was conducted involving semistructured interviews with nursing home staff. Interviews
were analyzed inductively using the framework method.
Results: A total of 29 interviews were conducted across 13 nursing homes. Standard processes to reduce falls are well-known
but not fully implemented due to a range of mostly postintentional factors that influence staff behavior. Conflicting expectations
around professional roles impeded evidence uptake; physicians report a disconnection between the information they would like to
receive and the information communicated; and a high proportion of casual and part-time staff creates challenges for those looking
to effect change. These factors are amenable to change in the context of an active, tailored intervention such as academic detailing.
This seems especially true when the entire care team is actively engaged and when the intervention can be tailored to the varied
determinants of behaviors across different team members.
Discussion: Interventions aiming to increase evidence-based practice in the nursing home sector need to move beyond
education to explicitly address team functioning and communication. Variability in team functioning requires a flexible intervention
with the ability to tailor to individual- and home-level needs. Evaluations in this setting may benefit from measuring changes in team
functioning as an early indicator of success.
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Care across nursing homes in Canada is characterized by
variations in quality1 and influenced by a range of factors,

including system-level policies and incentives, peer pressure,
home culture, communication, and resource limitations.2

Despite this, interventions to improve the uptake of evidence-
based care are often one-dimensional with variable degrees of
effectiveness.3–5 Lack of staff, high turnover, and limited
training have been highlighted as one explanation for the

oft-disappointing effects achieved through interventions in this
sector6; however, our recent work suggests that poor commu-
nication, differing professional expectations, and a mismatch
between the outcomes measured and the nature of the inter-
vention seem to explain some findings.2

Attending to the complex environment in which care decisions
are made is a key element to achieving improvements in evidence
uptake in nursing homes.7 A diverse range of providers make up
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the health care team, and poor interprofessional communication
can hinder team functioning, whereas good communication
requires specific skills and technique.8 Furthermore, although
individuals in these interdisciplinary environments often consider
themselves a “team,” previous research on teamwork suggests
that, in reality, they may only function as a group of providers
working beside each other.9 A successful team requires under-
standing and respecting team roles, recognizing that teamwork
requireswork, understanding the care setting, having the practical
“know how” for how to share patient care, and effective com-
munication.10 Aspects of team functioning are associated with
improved patient outcomes11 and have improved in response to
training,12,13 suggesting the possibility that addressing team
dynamics could be a fruitful approach for improving clinical care
in a sustainable fashion in nursing homes.

Acknowledging complexities across care environments, policy
makers in Ontario, Canada, partnered with a third-party, non-
profit organization with expertise in academic detailing to trial an
intervention to address the quality of care and uptake of best-
practice evidence in nursing homes.14 Academic detailing, also
frequently described as educational outreach, involves a personal
visit by a trained individual to a health care provider with the
objective of determining barriers to appropriate practice, followed
by a tailored intervention.15,16 Participation in the academic
detailing intervention was voluntary and included individual
needs assessments, persuasive communication, and the provision
of education for the entire nursing home team, focusing on a series
of evidence-based key messages targeting change.17 The initial
phase of the intervention focusedonantipsychotic prescribing and
the management of residents with behavioral and psychological
symptoms of dementia (BPSD).2 Interim quantitative findings
showed no change in outcomes, while qualitative findings sug-
gested that positive changes in communication and team func-
tioning were beginning to occur,2 suggesting a need to
reconceptualize how best to quantitatively evaluate success.

Although data from the initial phase were being analyzed, the
intervention proceeded to the second phase, as planned, to
address the prevention and management of falls. A large pro-
portion of falls and injuries resulting from falls among elderly
individuals occur due tomultiple risk factors, many of which are
amenable to modification or elimination with a targeted inter-
vention.18 In this follow-up work, our primary objective was to
qualitatively explorewhether, how, andwhy the second phase of
the intervention (focusing on the prevention andmanagement of
falls) could improve care and the uptakeof best-practice evidence
in the nursing home context. The secondary objective was to
identify perceived changes that occurred as a result of the inter-
vention, to informwhichoutcomesmight bemost appropriate to
detect impact when quantitatively evaluating quality improve-
ment interventions in this context. This aligns with the rationale
underlying a sequential mixed-methods approach, whereby the
qualitative component could inform and thereby enhance sub-
sequent quantitative evaluations.19,20

METHODS

Study Design
This qualitative process evaluation sought to evaluate the second
phase of a third-party academic detailing intervention designed
to improve falls management and quality of care in nursing
homes. The policy makers (the Ontario Ministry of Health and

Long-TermCare and theOntarioMedicalAssociation) provided
oversight and dictated the parameters of the project (including
topic and timing), while a third-party group (the Center for
Effective Practice, https://effectivepractice.org) was responsible
for the design and delivery of the intervention. The members of
the research team (LD, HM, RH, and NI) were responsible for
conducting anexternal, independent evaluationusingqualitative
methods. The protocol received ethics approval from the
Women’s College Hospital Research Ethics Board.

Setting
In the province of Ontario, all personal and nursing care within
nursing homes is funded by the provincial government, while
residents are responsible for accommodation charges such as
roomandboard.Accommodation costs are set by theMinistryof
Health and Long-Term Care and are standard across the prov-
ince; however, rate reductions are available through a govern-
ment subsidy for those with low income on a case-by-case basis.
Prescription drug costs for individuals who reside in nursing
homes are covered by the Ontario Drug Benefit Program.

Intervention
The interventionwasdelivered to 41nursing homes fromOctober
2015 to December 2016. The first phase of the intervention was
delivered from October 2015 to June 2016 and targeted antipsy-
chotic prescribing and the management of BPSD. The evaluation
results for the initial phase have been reported previously.2 The
second phase of the intervention was delivered from June to
December 2016 and included educational content to address two
behaviors in nursing homes—the interdisciplinary assessment and
management of falls risk and the conservative prescribing, or
appropriate deprescribing, of medications that increase the risk of
falls. Key messages were developed after a literature search of
clinical and implementation evidence, as well as an environmental
scan to identify programs, stakeholders, and materials related to
the assessment and management of falls, including medications
that may increase the risk of falls. A 12-page discussion guide
provided a synthesis of available research evidence and is publicly
available through the Center for Effective Practice website.21 The
discussion guide was distributed actively to intervention homes
but was publicly available to all nursing homes in Ontario.
Detailers were trained to follow a service-oriented approach,
conducting individual provider-based needs assessments and
providing evidence-informed information around a series of key
messages targeting behavior change. Policy makers decided that
the intervention would prioritize the engagement of medical
directors, directors of care, physicians, pharmacists, and manag-
ers. The intervention would engage administrators, nurses, social
workers, personal support workers (PSWs), and other direct care
providers if senior leadership at individual nursing homes facili-
tated this connection and intervention resources were available.
The flexible nature of the intervention led to inherent variability in
the degree of engagement at each home, which was driven by the
perceived needs, interests, and availability of staff at each home.

Recruitment
Details on nursing home recruitment for the intervention can be
found in the original protocol.14 For this study, recruitment was
restricted to homes participating in the first wave of the interven-
tion (n = 20), as homes in the second wave had not yet been
exposed at the time of the study. Purposive sampling was used to
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ensure the results reflected the range of participating homes and
the interdisciplinary nature of care. Variation in professional roles
was sought by purposively recruiting participants who were clin-
ical and administrative leaders (eg, director of care, home
administrator, clinical manager, and medical director), attending
physicians, pharmacists, and direct care providers (eg, nurses,
physiotherapists, and PSWs). To seek variation in the range of
participating homes, we purposively sampled according to levels
of engagementwith the intervention.Engagementwas categorized
by the number of site visits conducted by the detailer and defined
relative to the range of observed participation across all inter-
vention homes (0–9 visits per long term care home across n = 20
homes participating in wave one). As a result, low engagement
home received one to three visits, moderate engagement reflected
four to sixvisits, andhighengagement includedseven toninevisits.
Visits with the detailer could either be one-on-one interactions
with a physician, small group visits with a few providers, or larger
group visits with multiple team members.

The study teammade initial contact by email or phonewith the
home administrator and/or the director of care explaining the
nature of the qualitative study. Interviews were requested with
these individuals, in addition to any staff who had engaged with
the intervention and/or provided direct care to residents. As a first
wave of recruitment, the home administrators were asked to
identify individuals who had engagedwith the academic detailers.
As a second phase of recruitment, snowball sampling was used to
seek providers from different professions to capture a range of
perspectives on falls management. Recruitment continued until
data saturation was reached and no new themes emerged.

Data Collection
Semistructured, one-on-one interviews were conducted with
administrative leaders, physicians, pharmacists, and direct care
providers to explore their opinions and experiences of both the
intervention and processes in place to address the prevention
and management of falls within their nursing home (see
Appendix, Supplemental Digital Content 1, http://links.lww.
com/JCEHP/A44). Interviewswere conducted in person or over
the phone, depending on the participant’s preference, by
amember of the research team. Informed consent was provided
before all interviews, which were audio-recorded and tran-
scribed verbatim by a third party.

Data Analysis
Interviews were analyzed using an inductive approach alongside
the framework method.22,23 Several strategies were used to
ensurefidelity and integrity of the data, including creatinga chain
of evidence that documents all elements of the study database.24

In addition, key collaborators, including members of the Center
for Effective Practice and nursing home physicianswhowere not
involved in the study, participated in the triangulation analysis
and the return of findings.24 Points of convergence and diver-
gence within and among the data set were examined, and
a stepped analysis process was used whereby there is an initial
independent review of the data by three reviewers (LD,HM, and
RH) who then met to reach consensus around the common
themes.24 Once common themes were established across all
interviews, the framework method was applied to explore
themes using a comparative case study technique.22 During this

TABLE 1.

Understanding the Problem—Qualitative Data Describing Gaps
in Practice

Theme 1—Underlying Communication Gaps and Misaligned Role Expectations
Impede Team Functioning, Resulting in a Knowledge to Practice Gap

Evidence-based processes exist but are not consistently followed in practice

“We let the staff know that they have to monitor this resident for any behavioural

changes or any decreased level of consciousness, so that you have to report

promptly. When you report, an intervention is put in place here to decrease the

number of falls. At times it doesn’t happen automatically. We have to constantly

remind them to report when they notice anything with this resident.” Director of

Care, ID20

Discrepancies between communication expectations and reality influence care

“There are definitely gaps. Again, I don’t run the home and the way it goes, but

when I go in to do rounds, we have a problem list. So, all the residents on this

thing . . . there are 30 residents in most units. They have problems listed.

Well, anybody can write on that. So, it can be the casual night nurse who has

been frustrated by a behaviour and other certain things. So, then you have to

go back and ask, okay, this is atypical? Is it typical? I think it would do better if

somebody was assigned a nurse, an RN, in each unit. In LTC-X, one of my

other homes, things are filtered through so that the information given to me,

as the physician, is actually not just an isolated incident, but a typical

behaviour.” MD, ID28

Physicians experience challenges trying to effect change

“If we try and practice good medicine and say, ‘put patient to bed earlier in

a quieter surrounding,’ blah, blah, blah, we’re the bad guy. ‘Dr.X has no idea

how hard it is to shower these people and look after them. All he does is he

walks in and writes some orders and he doesn’t care.’ So the culture has to

change where they shouldn’t ask us to increase (the antipsychotic). That

should actually be a very last thing. Again, I probably went through a similar

event, but that’s the culture that has to change otherwise it’s us against

them.” MD, ID26

Clinical and administrative leaders experience barriers to optimizing team function

“Sometimes there is that discrepancy or the gap in communication. Usually it’s

around resident-centered care or, as you said, a change in condition, that may be,

for instance if it was a casual RPN or RN, who had been in, maybe didn’t

communicate to the next shift, or didn’t get communication from the previous shift.

Then we don’t see her, she’s only casual, she doesn’t come back for maybe another

2 weeks, and that piece of her communication was not forwarded to the next shift.”

Director of Care, ID29

“Critical thinking is definitely one of those learned behaviours. Leadership and critical

thinking is definitely on the top of the radar gap, just doing a bunch of performance

appraisals, and that’s what the RPNs specifically are asking for.” Director of Care,

ID19

“I think that being proactive sometimes takes time, and the staff sometimes don’t have

the time. They’re just so busy, that they do end up being reactive to something that’s

happened. Whereas, if you actually look back over maybe the three previous days’

progress notes, you can see that there was something brewing, or something going

on with that resident.” Director of Care, ID29

Team-based care requires strong team functioning

“I would say the number one challenge is about identifying the individual resident’s

need, and their particular . . . just to identify their issues, to address them in

a collective manner, (so I understand) how I can contribute to that.” PT, ID22

“I think the other thing is also being presented to the whole staff. I think that has a lot

of value, that all the health care aides and nurses and RPNs, I think it’s helpful that

they’re getting the same messages that we’re getting. And it helps to work

together.” MD, ID01

“This is what I was trying to do in all my homes. I was successful I have to say

in the other homes as well, but this was a bigger home. This had some

challenges that were unique. The geography and the population

demographics of the home that I was in are very unique and I’m in six homes.”

MD, ID06

MD, physician; PT, physical therapist; RN, registered nurse; RPN, registered practical nurse.
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phase, transcripts were indexed using existing codes, and
a matrix was created to visualize the presence of codes across
cases. For thepurposes of this study,weexplored cases according
toboth level of intervention engagement andprofessional groups
(eg, home leadership, physician, pharmacist, and direct care
provider) to understand potential sources of variation.Given the
predominance of physician-specific findings, emergent themes
were reviewed through a member-checking process with five
physicians from the study sample to ensure accuracy. As part of
this process, a summary of the results was sent to these five
physicians,whowere asked to confirmwhether thefindingswere
accurate based on their experience, or provide suggestions on
how to clarify the results in the event that theywere not accurate.

RESULTS

A total of 29 interviews were conducted with a range of staff
from 13 nursing homes, representing those with high (n = 4),
medium (n = 5), and low (n = 4) levels of engagement with the
intervention. Interviews ranged from 6 to 49 minutes in length
(average = 23 minutes). The participant sample included 11
clinical andadministrative leaders, 10physicians, six direct care
providers, and two pharmacists. Twenty-two of the partic-
ipants were female. Direct care providers (eg, registered nurses
[RNs], physical therapists, and PSWs) had less autonomy over
their daily schedule and were therefore extremely limited in
their time available to participate, resulting in short interviews
(6–18 minutes in duration).

The analysis identified key factors that contribute to varia-
tions in care in nursing homes and therefore influence evidence
uptake and effectiveness of quality improvement initiatives.
Supporting quotes organized according to themes can be found
in Tables 1 and 2. Cross-case analysis according to profession
revealed a disconnection between the information physicians
would like to receive and the information that is actually
communicated to them in practice. Differences across nursing
homes are outlined below and related to the specific factors that
contributed to the existence of a knowledge to practice gap
within the home. No relationship emerged between baseline
communication and team functioning and the level of engage-
ment with the intervention.

Across all interviews, participants described similarly com-
prehensive approaches to the prevention and management of
falls that aligned with best practices. There was little to no
perceived need for education targeting awareness around best
practice evidence for the management of falls; however, par-
ticipants consistently described a knowledge to practice gap.
Reducing the number of injurious falls was described as an
ongoing challenge, often because of a lack of adherence to
existing processes. The specific factors underlying the knowl-
edge to practice gap varied across homes.

Differences in communication strategies and documentation
processes played an important role in evidence uptake, with
poor communication characterizing homes with self-described
suboptimally functioning teams. In the absence of effective
communication that provides team members with the infor-
mation they need to identify and meet shared goals, the various
providers involved in direct care struggle to understand the
whole picture as it relates to a given resident. Clinical and

TABLE 2.

Identifying Perceived Changes Resulting From the Intervention

Theme 2—How Nursing Home Staff Work and How They Work Together are
Both Amenable to Change

Engaging the whole team encouraged a culture shift toward a more engaged team

dynamic

“But I found out one thing which was really capturing me, that is the 4P’s approach

(the assessment of pain, position, placement, and personal needs). Whatever we do,

we are doing that, I’m not saying we are not, we are doing that, but in an easy,

simpler way, so that anybody can follow, so the 4P’s.” PT, ID22

“In terms of the intervention, the value add wasn’t in changing your behaviour. It was

essential that you were on board and that this was a priority to you, but it really

enabled you to kind of spread this mentality across the home, gave you some

strategies on how to help facilitate change among your team.” MD, ID06

The intervention improved communication across the team

“She did talk about that with the staff, she talked about that with the registered staff,

too. What she talked to the personal support workers (PSWs) about is how to

recognise certain signs, and then go talk to your charge nurse.” RN, ID23

“It has helped me with asking for help from, specifically, the pharmacist. The detailer

brought up tools that could be used to help generate automated flags in that way. I

have a comprehensive fall assessment already. I felt very confident about the

medical literature side of things. But what I appreciated was the idea of catching the

fall before the falls happen, in a way, so identifying those who I may think are stable

or maybe, necessarily, haven’t fallen, but would be at high risk of that.” MD, ID08

“I think the other thing is also being presented to the whole staff. I think that has a lot

of value, that all the health care aides and nurses and RPNs, I think it’s helpful that

they’re getting the same messages that we’re getting. And it helps to work together.

And also, the material is well done, up to date, and very evidence-based.” MD, ID01

Theme 3—Tailored Support and an Active Approach Delivered to the Entire
Care Team Were Key Factors That Addressed Sector-Specific Gaps

Tailored, home-level approaches are needed to achieve change

“Nursing notes could always be better, but it’s always valuable to talk to staff.

Some homes PSWs document and some they don’t. This one they don’t. . .It’s

always valuable to get the perspective of PSWs. A lot of times like falls are

always documented, but behaviours are not always well documented.”

Pharmacist, ID16

“We see where there’s a lack of knowledge in a specific issue, and so oftentimes the

education is based on that specific need. . . . When we do our performance

appraisals and I’m looking for staff that have an interest or a particular concern

about lack of information or lack of their education in a certain topic, then we would

be following up if we have enough staff that are interested.” Director of Care, ID19

Active, one-on-one education is a novel component compared with other available

supports

“Because when you’re just chatting about it, I think you retain that information better

than just sitting and reading it as well. When you’re chatting with that person about

what the research says and what the guidelines suggest, it’s a win-win situation I

think and that’s what attracts me to it. It helps me find the time. It’s engaging in

different ways, in that there’s that verbal conversation as well as reading the

literature and discussing it.” RN, ID10

Extending education to residents and family members can help to bridge gaps

“The communications with family, with patients and with other health

professionals, they are much more efficient. They are much smoother. The

language that we use now is a lot more resident-focused or more specific. So, I

find that the biggest benefit that I have certainly seen is that it’s helped improve

my communication with other professionals, as well as with family members

themselves.” MD, ID08

“Many of our families come in, and they immediately, if Mom has had a fall at

home, then they immediately want a restraint. That’s a whole other issue

because we’re moving toward least restraint. I definitely think an Academic

Detailer, and the families hearing it from somebody who is a professional, and

has extended experience in this would make a big difference.” Director of Care,

ID29

MD, physician; RN, registered nurse; RPN, registered practice nurse.
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administrative leaders acknowledged gaps in communication
across the team but experienced ongoing barriers to optimizing
team function, especially when managing a large number of
part-time and casual staff.

Cross-case comparisons revealed that few homes self-
reported high functioning teams with strong communication
networks. Individuals from these homes often attributed
effective communication to a history of working together and
strong senior leadership, which may include organizational
mandates and/or facilitating regular communication between
physicians and all members of the care team. Across all homes
(both high and low functioning), participants emphasized the
variability in team functioning and communication within the
sector and the importance of engaging all members of the care
team in a quality improvement initiative. These contrasting
narratives illustrate the importance of communication and
team functioning as a key determinant of evidence uptake and
high quality care in nursing homes. Participants partially
attributed the challenges with addressing these factors to the
nature of supports available in the nursing home sector, which
were described as fragmented, profession-specific, or not
accessible to every home.

Conflicting expectations aroundprofessional roles emerged as
a barrier to evidence uptake in practice. Clinical leaders and
physicians relied on direct care providers with a high level of
resident contact—often registered practice nurses (RPNs) or
PSWs—to observe and report changes in a resident’s status. By
contrast, PSWs were primarily concerned with completing basic
care activities such as bathing and feeding, which occupied most
of their attention during a given shift. Clinical leaders highlighted
that the reliance on RPNs and PSWs was perhaps misguided, as
they donot receive adequate training topromote critical thinking
and the identification of potential adverse events. The reactive
nature of nursing home care was largely attributed to this over-
arching lack of critical thinking.

Cross-case comparisons further illuminated discrepancies in
perceived professional roles, with many physicians experienc-
ing a disconnection between the type andquality of information
they need to receive from colleagues to inform care decisions
and what is communicated in practice (eg, whether a reported
incident is typical or atypical behavior for a given resident).
Despite reporting that their communication expectations for
their team members are not being met, physicians experience
challenges expressing their expectations to effect change.
Communication challenges were complicated by the desire to
create and maintain positive working relationships with mem-
bers of the care team, and supporting colleagues in their ability
to provide care. Many physicians described that this sub-
optimal communication results in feeling less familiar with
residents than other direct care providers, placing them at
a contextual disadvantage when evaluating what care decision
is best for a given resident.

Participants reported that the intervention increased pro-
vider focus on the topic of falls management, which led them to
prioritize the topic over other competing interests. The inter-
vention translated existing knowledge into easily usable for-
mats,whichwas complemented by the provision of appropriate
and tailored engagement to a diverse group of care providers.
This encouraged a culture shift toward a more engaged and
interactive team dynamic that was consistent across cases but
was more prevalent with a greater degree of engagement. The

intervention resulted in increased awareness and attention
toward falls management across all members of the health care
team who were engaged and reframed the focus from pre-
vention to harm reduction. Many participants highlighted the
added value of the intervention was that it emphasized the role
of consistent communication as a component within the overall
management strategy.

For some participants, the intervention addressed the pre-
viously described challenges with communication, highlighting
the fit between the intervention and the nature of factors that
contributed to the underlying knowledge to practice gap. These
participants reported improvements in the functioning of
interdisciplinary relationships and an overall shift in care from
a reactive to a proactive approach.

Participants unanimously emphasized that a key feature of
the intervention’s ability to impact team functioning was the
capability of the academic detailers to effectively convey the
same message to the entire nursing home team. Providing the
care team with a common language improved communication
and helped to clarify professional roles. Engaging staff in an
active dialog (versus passively providing them with informa-
tion) helped to increase retention and provided protected time
for staff members to understand how proposed strategies to
address the knowledge to practice gap could be easily integrated
into their practice. The importance of engaging direct care
providers was emphasized by physicians, who described the
intervention as a catalyst to facilitate change across an inter-
disciplinary team.

Many participants described the fragmented nature of
external educational supports in the nursing home sector,
many of which are profession or role-specific. The interven-
tion addressed the issue of fragmented services by filling
existing resource gaps. Participants highlighted the increased
relative value of the intervention compared with other
available supports, which included the use of active educa-
tion processes, and personalized, one-on-one education
provided by an external source. Participants across all pro-
fessions highlighted that engaging with the intervention
facilitated knowledge sharing across professions and nursing
home sites.

Nursing home leadership described the fragmented nature of
external educational supports, coupled with limited internal
resources, impacts their ability to address knowledge topractice
gaps. Prioritization of quality improvement initiatives occurs in
a somewhat arbitrary fashion as a result, which often fails to
address underlying gaps as the availability resources instead of
areas of need drive educational activities. The intervention
addressed this gap through the provision of resources, which
are intentionally flexible in their ability to meet the needs of
individual homes.

By contrast, clinical providers perceived that residents and
families areoften resistant to changes in care, creating abarrier to
evidence-based practice. These providers valued the ability of the
intervention to both provide strategies for and directly address
residents and family members. Extending education to residents
and families has the potential to align expectations and bridge
communication gaps, enabling a resident-centered approach to
care that is evidence based and adheres to best practices. The
integration of resident and family education was viewed as
a novel feature of the intervention, as many strategies are
designed to target either theprovider(s) or the residents, not both.
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DISCUSSION

This study qualitatively explored whether, how, and why an
academic detailing intervention (adapted for addressing specific
problems in the nursing home sector) addressed the uptake of
evidence relating to the prevention and management of falls
in nursing homes and examined the changes they attributed
to the intervention. The key findings suggest that (1)
a knowledge to practice gap with respect to falls manage-
ments exists despite best intentions and (2) strong team
functioning, with effective communication and clarity about
roles, seems to mediate improved evidence uptake in an
interdisciplinary setting. These findings are particularly rel-
evant for system decision makers, administrators, and
managers involved in quality improvement in the nursing
home sector, as they have implications for future interven-
tion design and evaluation.

Participants readily identified instances where communica-
tion needed to be improved but often encountered difficulties
trying to resolve communication gaps. Discomfort with
speaking up and unclear professional roles and responsibilities
may contribute to this confusion.25 Lack of organizational
leadership and active support is frequently cited as a barrier to
implementation and practice change,26 underscoring the need
to consider broader engagement (ie, beyond direct care pro-
viders) within the context of health care improvement inter-
ventions. Leadership and mentoring can mediate the impact of
contextual factors that surround knowledge exchange and best
practice,7 indicating the need for targeted support to clinical
and administrative leaders to effectively perform this role dur-
ing interventions aimed to promote change. Education and
training requirements for nursing home administrators are
significantly associated with home-level performance on
a range of patient-level quality indicators,27 as is certification
formedical directors.28 InOntario, the Long-TermCareHomes
Act29 requires that amedical director be aphysician, anddespite
the availability of role-specific training,30 there is currently no
legislative requirement. Providing mandatory additional
training targeting team management and quality improvement
or revising requirements for administrators and medical direc-
tors may represent an opportunity to influence quality of care.

Participants highlighted that a critical feature of the
intervention was the inclusion of direct care providers, such
as PSWs, who otherwise have limited access to educational
supports. In Canada, PSWs constitute a significant compo-
nent of the health care labor force in nursing homes, where
they may provide up to 80% of the direct care.31 An
increasing emphasis on measuring performance in the
nursing home sectors points to the need to develop ini-
tiatives that equip all members of the team, including PSWs,
with greater capacity to deliver high quality care.32 Engag-
ing direct care providers, including PSWs, RNs, RPNs, and
housekeeping staff, has the potential to improve collabo-
ration, teamwork, support, and communication.33 Of par-
ticular note is the reality that direct care providers in our
study were largely focused on their day-to-day tasks and did
not offer insights into team functioning, suggesting
a potential need to clarify professional roles across team
members.

The intervention provided a valuable relative advantage
comparedwith other supports in the nursing home sector, most

notably in the provision of in-person support that could be
tailored to all members across the care team (when supported
by clinical leaders and administrators). Targeting awide range
of team members with the intervention facilitated a shared
understanding across all staff, fostering characteristics of an
effective, cohesive team.9,34 Our findings align with a recent
Cochrane review9,35 and represent progress toward identify-
ing key components of interprofessional education inter-
ventions. Similar intervention components, including formal,
group-based, interprofessional education delivered by a col-
league, led to significant improvements in collaborative team
behaviors and staff attitudes and a reduction in clinical errors
after a formal teamwork training program.36 Underlying
changes may represent the establishment of a shared mental
model, which allows individuals to more consistently coor-
dinate their efforts to complete interdependent tasks.37 Simi-
larity in mental models contributes to improved processes (eg,
communication) and performance (eg, strategy implementa-
tion)38 by clarifying understanding of roles and skills of indi-
vidual professionals.39 Team-based approaches to
communication training have the potential to significantly
reduce prescribing rates in nursing homes,40 further support-
ing a team-based approach that addresses team functioning
and role clarity when targeting prescribing behaviors in this
sector.

Organizational capacity, including work climate and for-
mulation of tasks, is a key component of team functioning,
which influences successful implementation,41 and is com-
plemented by clarity around professional roles and respon-
sibilities to facilitate evidence uptake and practice change.26

Findings related to team functioning may have been more
predominant in this study, as participants perceived little to
no knowledge gap with respect to falls management, in
contrast to the initial topic targeted by the intervention
(antipsychotic prescribing and managing BPSD) where
nursing home staff perceived a larger gap with respect to
evidence awareness.2 These self-reported changes under-
score the need to align evaluation outcomeswith the actual or
hypothesized mechanisms of change for quality improve-
ment interventions. Although the measurement of quality
indicators such as falls remains important, it may take a long
period to uncover a significant effect in such outcomes.2,42

Implementation factors (ie, intensity of programdelivery and
the uptake of new processes into routine practice) impact the
effectiveness of an intervention43 and may be an appropriate
intermediate measure to understand potential impact in the
early stages of an intervention. Alternative indicators might
include organizational factors (ie, organizational climate,
available resources, relationships, skill mix, and staff
involvement) and provider factors (ie, professional role,
philosophy of care, and competencies) known to influence
the evidence practice gap in primary care.26 The qualitative
nature of this study provides subjective evaluations of impact
on team functioning, but further work is needed to objec-
tively evaluate or observe team functioning to more thor-
oughly understand the potential impact. A range of tools are
available for measuring team-level factors that potentially
influence the process and outcomes of quality improvement
initiatives.44 Shortell et al45 validated measures specific to the
primary care context, including those capturing team effec-
tiveness, skill, and organizational climate, which may
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provide a useful starting point for assessing these constructs
in the nursing home sector.

Limitations
The results reflect the experiences and perspectives of nursing
home providers in Ontario, Canada, and may not be reflective
of provider behavior or the actual work that they do in practice.
Additional data sources (eg, direct observation of provider
behavior and document analysis) are required to further
explore the validity of these perceptions. Realist evaluation
provides one approach to the triangulation of multiple data
sources, which links contextual factors and mechanisms of
action to observed outcomes.46 Because of a lack of pro-
tected time in their schedule, direct care providers (eg, RNs,
physical therapists, and PSWs) are underrepresented in this
sample compared with their physician and administrator
colleagues. Those who were able to participate were
extremely limited in their time available to participate, and
interviews were often conducted in common areas (eg,
hallway or supply closet versus an office) to accommodate
proximity to clinical care. Further work is needed to
understand the implications of this reality on the effective-
ness of the intervention and the nature of team-based care in
nursing homes. It is plausible that these individuals could
have different perspectives on the intervention, team func-
tioning, or how the two interact. This highlights the tension
between clinical and research priorities in the absence of
external incentives for research participation. Addressing
this tension is central to evaluate effectiveness and generate
the evidence that informs the foundation of evidence-based
care. This study purposively generated case comparisons at
the home level to capture insights from a range of partic-
ipants across the nursing home sector. Intervention
engagement was voluntary and driven by the availability
and perceived needs of the nursing home staff, limiting the
applicability of our results to those who felt there was
a benefit to academic detailing. Future work should explore
the perspectives of individuals who do not perceive value in
the intervention, specifically with respect to team func-
tioning and communication. Given the prevalence of mis-
aligned role expectations, further work should generate case
comparisons at the professional level to explore whether
role expectations are constructed as a professional norm
and explore opportunities to improve alignment. Finally,
this preliminary evaluation did not assess patient outcomes,
and it remains unknown whether the intervention improved
the quality and/or experience of care from the perspectives
of nursing home residents or their families.

CONCLUSIONS

Suboptimal team functioning, involving poor communication
and misaligned perceptions of professional roles, is a key
factor underlying the evidence to practice gap in nursing
homes. An intervention targeting the entire team, from direct
care providers to administrative leaders, with a tailored
approach based on home-level needs seemed to address this
underlying barrier to evidence uptake. A flexible approach,
active knowledge dissemination, and in-person engagement
(both one-on-one and group format) were key components
required to drive change and were described as a relative

advantage compared with other available supports. Future
quality improvement initiatives should be mindful that early
changes in team functioning, communication, and role clarity
may be required to achieve clinical changes. Early evaluations
of such initiatives may benefit from measuring these more
proximal outcomes to determine whether the intervention is
having the desired effects.

Lessons for Practice

n Self-reported suboptimal team functioning contributes to
variations in the quality of care across nursing homes;

n Quality improvement interventions should target team func-
tioning to achieve sustainable changes in clinical care;

n A flexible approach, active knowledge dissemination, and in-
person engagement are key components required to drive
change.

ACKNOWLEDGMENTS

The authors acknowledge the Ministry of Health and Long-
Term Care (MOHLTC), the Ontario Medical Association
(OMA), the Center for Effective Practice, and participating
nursing homes for their support and involvement.

REFERENCES

1. Jansen I. Residential long-term care: public solutions to access and quality
problems. Healthc Pap. 2011;10:8–22.

2. Desveaux L, Saragosa M, Rogers J, et al. Improving the appropriateness
of antipsychotic prescribing in nursing homes: a mixed-methods process
evaluation of an academic detailing intervention. Imp Sci. 2017;12:71.

3. Mohler R, Richter T, Kopke S, et al. Interventions for preventing and
reducing the use of physical restraints in long-term geriatric care.
Cochrane Database Syst Rev. 2011;CD007546.

4. Chhabra PT, Rattinger GB, Dutcher SK, et al. Medication reconciliation
during the transition to and from long-term care settings: a systematic
review. Res Social Adm Pharm. 2012;8:60–75.

5. Etheridge F, Couturier Y, Denis JL, et al. Explaining the success or failure
of quality improvement initiatives in long-term care organizations from
a dynamic perspective. J Appl Gerontol. 2014;33:672–689.

6. Sales AE, Bostrom AM, Bucknall T, et al. The use of data for process and
quality improvement in long term care and home care: a systematic
review of the literature. J Am Med Dir Assoc. 2012;13:103–113.

7. Cammer A, Morgan D, Stewart N, et al. The hidden complexity of long-
term care: how context mediates knowledge translation and use of best
practices. Gerontologist. 2014;54:1013–1023.

8. Apker J, Propp KM, Zabava Ford WS, et al. Collaboration, credibility,
compassion, and coordination: professional nurse communication skill
sets in health care team interactions. J Prof Nurs. 2006;22:180–189.

9. Grumbach K, Bodenheimer T. Can health care teams improve primary
care practice? JAMA. 2004;291:1246–1251.

10. Sargeant J, Loney E, Murphy G. Effective interprofessional teams:
“contact is not enough” to build a team. J Contin Educ Health Prof.
2008;28:228–234.

11. Strasser DC, Falconer JA, Herrin JS, et al. Team functioning and patient
outcomes in stroke rehabilitation. Arch Phys Med Rehabil. 2005;86:403–409.

12. Strasser DC, Falconer JA, Stevens AB, et al. Team training and stroke
rehabilitation outcomes: a cluster randomized trial. Arch Phys Med
Rehabil. 2008;89:10–15.

13. Stevens AB, Strasser DC, Uomoto J, et al. Utility of treatment
implementation methods in clinical trial with rehabilitation teams. J
Rehabil Res Dev. 2007;44:537–546.

Team Functioning in Nursing Homes Desveaux et al. 27



14. Desveaux L, Gomes T, Tadrous M, et al. Appropriate prescribing in
nursing homes demonstration project (APDP) study protocol: pragmatic,
cluster-randomized trial and mixed methods process evaluation of an
Ontario policy-maker initiative to improve appropriate prescribing of
antipsychotics. Implement Sci. 2016;11:45.

15. Avorn J, Soumerai SB. Improving drug-therapy decisions through
educational outreach. A randomized controlled trial of academically based
“detailing”. N Engl J Med. 1983;308:1457–1463.

16. Soumerai SB, Avorn J. Principles of educational outreach (“academic
detailing”) to improve clinical decision making. JAMA. 1990;263:549–556.

17. O’Brien MA, Rogers S, Jamtvedt G, et al. Educational outreach visits:
effects on professional practice and health care outcomes. Cochrane
Database Syst Rev. 2007;CD000409.

18. Rubenstein LZ, Josephson KR. Falls and their prevention in elderly people:
what does the evidence show? Med Clin North Am. 2006;90:807–824.

19. Morgan D. Integrating Qualitative and Quantitative Methods: A
Pragmatic Approach. Thousand Oaks, CA: SAGE; 2014.

20. Morgan DL. Practical strategies for combining qualitative and quantitative
methods: applications to health research. Qual Health Res. 1998;8:362–376.

21. Centre for Effective Practice. Academic Detailing Service. 2016.
Available at: https://effectivepractice.org/resources/academic-detailing-
service/. Accessed July 17, 2016.

22. Gale NK, Heath G, Cameron E, et al. Using the framework method for the
analysis of qualitative data in multi-disciplinary health research. BMC
Med Res Methodol. 2013;13:117.

23. Smith J, Firth J. Qualitative data analysis: the framework approach.Nurse
Res. 2011;18:52–62.

24. Kidder L, Judd C. Research Methods in Social Relations. New York, NY:
Holt, Rinehart, & Winston; 1986.

25. Suter E, Arndt J, Arthur N, et al. Role understanding and effective
communication as core competencies for collaborative practice. J
Interprof Care. 2009;23:41–51.

26. Lau R, Stevenson F, Ong BN, et al. Achieving change in primary care—
causes of the evidence to practice gap: systematic reviews of reviews.
Implement Sci. 2016;11:40.

27. Castle NG, Furnier J, Ferguson-Rome JC, et al. Quality of care and long-
term care administrators’ education: does it make a difference? Health
Care Manage Rev. 2015;40:35–45.

28. Rowland FN, Cowles M, Dickstein C, et al. Impact of medical director
certification on nursing home quality of care. J Am Med Dir Assoc. 2009;
10:431–435.

29. Government of Ontario. Long-term Care Homes Act; S.O. 2007, c. 8.
Available at: https://www.ontario.ca/laws/statute/07l08. Accessed June
20, 2017.

30. Ontario Long Term Care Clinicians. Education—Medical Directors
course. Available at: http://oltcc.ca/medical_directors_course.html.
Accessed June 20, 2017.

31. Lum J, Sladek J, Ying A, et al. Ontario Personal Support Workers in
Home and Community Care: CRNCC/PSNO Survey Results. Toronto,
ON: Canadian Research Network for Care in the Community, Ryerson
University; 2010.

32. Berta W, Laporte A, Deber R, et al. The evolving role of health care aides
in the long-term care and home and community care sectors in Canada.
Hum Resour Health. 2013;11:25.

33. Wagner LM, Huijbregts M, Sokoloff LG, et al. Implementation of
mental health huddles on dementia care units. Can J Aging. 2014;33:
235–245.

34. Solheim K, McElmurry BJ, Kim MJ. Multidisciplinary teamwork in US
primary health care. Soc Sci Med. 2007;65:622–634.

35. Reeves S, Zwarenstein M, Goldman J, et al. Interprofessional education:
effects on professional practice and health care outcomes. Cochrane
Database Syst Rev. 2008;CD002213.

36. Morey JC, Simon R, Jay GD, et al. Error reduction and performance
improvement in the emergency department through formal teamwork
training: evaluation results of the MedTeams project. Health Serv Res.
2002;37:1553–1581.

37. Cannon-Bowers J, Salas E, Converse S. Shared mental models in
expert team decision-making. In: Castellan NJ, ed. Current Issues in
Individual and Group Decision Making. Hillsdale, NJ: Erlbaum;
1993:221–246.

38. Evans JM, Baker GR. Shared mental models of integrated care: aligning
multiple stakeholder perspectives. J Health Organ Manag. 2012;26:713–
736.

39. Lingard L, Reznick R, DeVito I, et al. Forming professional identities on
the health care team: discursive constructions of the “other” in the
operating room. Med Educ. 2002;36:728–734.

40. Tjia J, Hunnicutt JN, Herndon L, et al. Association of a communication
training program with use of antipsychotics in nursing homes. JAMA
Intern Med. 2017;177:846–853.

41. Durlak JA, DuPre EP. Implementation matters: a review of research on the
influence of implementation on program outcomes and the factors
affecting implementation. Am J Community Psychol. 2008;41:327–350.

42. Marshall M, de Silva D, Cruickshank L, et al. What we know about
designing an effective improvement intervention (but too often fail to put
into practice). BMJ Qual Saf. 2016;26:578–582.

43. Derzon JH, Sale E, Springer JF, et al. Estimating intervention effectiveness:
synthetic projection of field evaluation results. J Prim Prev. 2005;26:321–343.

44. Brennan SE, Bosch M, Buchan H, et al. Measuring team factors thought to
influence the success of quality improvement in primary care: a systematic
review of instruments. Implement Sci. 2013;8:20.

45. Shortell SM, Marsteller JA, Lin M, et al. The role of perceived team
effectiveness in improving chronic illness care. Med Care. 2004;42:1040–
1048.

46. Pawson R, Tilley N. Realistic Evaluation. London, UK: SAGE; 2004.

28 JCEHP n Winter 2019 n Volume 39 n Number 1 www.jcehp.org

https://effectivepractice.org/resources/academic-detailing-service/
https://effectivepractice.org/resources/academic-detailing-service/
https://www.ontario.ca/laws/statute/07l08
http://oltcc.ca/medical_directors_course.html

